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14. What Work Order (CMMS) is being used across the portfolio?  
 
Vytal 

 
15. Please provide a copy of the existing ABM org chart identifying the ABM POC/role we’d be 

interfacing with.  
 
ABM account manager (1), IFM managers (2), zone managers (3), custodial (1)/grounds 
(1)/trades (1) supervisors.  Full contact list provided upon award. 

 

16. The plan is to have the consultant review a cross-section of school properties and administrative 
areas of PPSD, what is considered to be the volume of sites reviewed? 

  PPSD requires a minimum of 10 facilities viewed (~25%) for each quarterly report. 

17. Include RFP specs from service provider RFP. 

 


